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South Carolina Consortium for Gifted Education
Newsletter

Legislative Luncheon 2012

January 18 was a very
good day for gifted edu-
cation in SC! The annual
Legislative Luncheon
was sponsored by SCCGE
at the Blatt House on the
Statehouse grounds in
Columbia. The event was
well-attended by legisla-
tors and consortium
members. The room had
a festive atmosphere as it
was creatively decorated
for the High Flyers theme
with “hot air” balloons
and balloon cut-outs car-
rying messages from the
gifted children of SC. Also
adorning the tables were
pillars of colorful photo-
graphs of academically
and artistically gifted chil-
dren along with literature,
including copies of the

article, Do High Flyers
Maintain Their Altitude?
Lovely music from the
Eau Claire High School
Jazz Ensemble from Rich-
land One opened the
luncheon. Student em-
phasis continued as six
impressive IB students
from School District 5 of
Lexington and Richland
Counties greeted the leg-
islators, putting a face on
gifted education in SC.

e

Everyone present
enjoyed the deli-
cious meal as the
students and con-
sortium members

i sat with legislators,
¥ saining the opportu-
g nity to discuss the

| importance of gifted
education to the fu-
ture of our students and
our state.

Many thanks are due to
Linda Shaylor and the ad-
vocacy committee, board
members, and GT leaders
throughout SC for their
hard work, time, and dedi-
cation to the gifted chil-
dren of our state in mak-
ing this occasion possi-
ble.

“It is today that we
must create the world
of the future.”

Eleanor Roosevelt

February 2012

Important Dates

2/01 Deadline: Verification of
Screening/Referral Notice
due to SDE

2/03 Deadline: Archibald
Rutledge Scholarship
applications

2/13 STAR Performance Task
Assessment Window opens

3/1 STAR Performance Task
Assessment Window closes

3/27 SCCGE Board Meeting

4/24 State 6T Meeting

5/11 PTA reports to districts

6/22 SCCGE Board Meeting
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From the Director’s Chair

By Rick Blanchard

Educational Associate for

Gifted And Talented Initia-

tives, Advanced Placement,

and International Baccalaureate Pro-
grams

South Carolina Department of Educa-
tion

Happy New Year!

We are off to a fast start this
calendar year and things are
developing quickly on several
fronts. First, we have the Per-
formance Task Assessment
testing window right around the
corner and a few districts were
re-testing some students re-
cently. With the ability for stu-
dents to take each level of the
Performance Task Assessment
more than once, there are lar-
ger numbers of students taking
the assessment this year.
Hopefully, this is the one year
bubble and next year the over-
all number should drop back to
“‘normal” levels. This year
proves a bit more challenging
to administer the test in the win-
dow with limited manipulatives,
but our Performance Task As-
sessment Contacts are being
creative and flexible to get the
job done. | for one, greatly ap-
preciate the leadership rising to
the challenge. This change is
really best for students.

Secondly, we have the three
(five) year plan re-write ongoing
this year. A template is on its
way for the revised format. You
will notice that it looks a lot like
the Strategic Plan Template. As
part of the ongoing effort to
streamline paperwork, the dis-
trict Gifted and Talented Plan
“‘may” eventually be rolled up
with other plans to create a
comprehensive district plan.
Adopting a similar template will
ease the process if this comes
to pass. | do not see it happen-
ing all at once, but it may hap-
pen during Dr. Zais’ administra-
tion after the ESEA Waiver
Process is finalized. Addition-
ally, local school boards are fa-
miliar with the template and the
GT plan was often something
foreign to them. By using the
revised template, it will help al-
leviate these misunderstand-
ings. Should the plans become
merged, | will fight to make sure
that GT goals and programming
is @ major component of the
plan.

As you re-write the plan, it
gives the district the opportunity
to fully examine what the dis-
trict offers to support the GT
learner. | encourage your team
to look at the continuum of ser-
vices and make sure you are
serving both the academically
and the artistically gifted stu-
dents in their area(s) of
strengths. Examine your oppor-
tunities for GT students and
look closely at the supports in
place. By pulling the team of
stakeholders together from
across the district, the opportu-

nity to really make improve-
ments and facilitate real effec-
tive change is great. Please
take this opportunity for your
students and for your future
students.

Thanks for all you do for our
Gifted and Talented students!

“Excellence can be obtained

if you
...care more than others
think is wise,

...risk more than others think

is safe,
...dream more than others
think is practical,

...expect more than others
think is possible.”

Author Unknown

Page 2



Advocacy Becomes the Number One Priority for SCCGE

By Dr. Jean Chandler

The South Carolina Consortium
for Gifted Education’s Board of
Directors has declared advocacy
the number one priority this year.
Advocacy is all about communica-
tion, accessible and achievable to
all. There are a number of ways
we can advocate as professionals
for gifted children. Advocacy can
be rewarding, effective, educa-
tional, and may not require a major
time commitment.

While state law mandates services
for gifted children, the amount,
frequency, and type of service var-
ies greatly from district to district.
The local message that we share
about our program and services is
what makes us unique and special.
It is important to collect and main-
tain both qualitative and quantita-
tive data that proves students are
achieving educationally and so-
cially because of our efforts.
Make presentations about gifted
topics to administrators, parents,
teachers, and community groups.
Our value is dependent on the
quality of the relationships that we
build.

Reach out to parents and encour-
age them to support each other.
Collaborate closely with parents.
They will always be our strongest
advocates on issues that affect
their children. If parents believe
that our services are essential to
their child’s academic and social
success, they become a formidable
force of support. Parents really
expect us to understand their chil-
dren, and many are eager to be-
come partners in the process of
educating them.

If you do not already have one,
consider creating a website cele-
brating the successes of your pro-
gram. Make a sincere effort to be-
long to the school community.
Volunteer and begin to network
with other district specialists
around instructional issues in order
to improve interdisciplinary, col-
lective practice. As you advocate
for the benefits of team efforts to
educate, your influence will begin
to build for gifted education.

One article that has created much
discussion is “Do High Flyers
Maintain Their Altitude?” from the
Fordham Institute released in Sep-
tember, 2011, about the perform-
ance trends of top students. High-
est-achieving students are losing
academic altitude. While the fu-
ture prosperity of our nation rests
on closing the achievement gap,
we cannot neglect nurturing the
advancement of our top students.

Facts from the study include:

* 30 to 48% of students who score above
90% on MAP tests do not retain that
status as they progress through school—

they are

*Most “descenders”
their descent can negatively impact
them.

* Significant numbers of children rise
into the top-1 0 %. These
bl oomer s.”

* High Flyers grew academically at simi-
lar rates to lower achieving students in
math but at slower rates in reading.

* High-achieving students attending high
poverty schools made the same amount
of growth over time as their high-
achieving peers
from low poverty schools.

According to this study, high-
achieving students in early grades
lost academic status just four years
later. Their decline from the 90™
percentile to just below the 80™
percentile is certain to have a ma-
jor impact on their long-term edu-
cational outcomes. Shouldn’t our
goal be to maintain a student’s ca-
pacity for high achievement, once
it is established? Keeping an up-
ward academic trajectory is the
only way to ensure development of
talent and full potential in human
capital.

Bright, highly capable individuals
become casualties in our educa-
tional system without challenge
and opportunities to maximize
their early promise. Our task be-
comes one of creating strategies
that stop performance losses
among students, who show such
high academic promise in the early
grades.

At the SCCGE Legislators’
Luncheon, which was held on
January 18, copies of this research
article were placed on the tables.

“ d e s ¢ ¢Our legislative decision makers

now know about maintaining top
students as Academic High Flyers.
International Baccalaureate stu-
dents from Columbia shared their
experiences with gifted education
in vignettes.

Seek opportunities to educate and
inspire others with what you are
doing. Remember to capitalize on
the importance of your program
and services for our gifted children.
Advocacy is local, and it begins
with you.
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SCCGE
Post Office Box 255
Irmo, South Carolina 29063

Phone: 803-796-6111
Fax: 803-796-6155

Never underestimate the power
of a small group of committed
people to change the world.
In fact, it is the only thing
that ever has.
Margaret Mead

The South Carolina Consortium for Gifted Education is an or-
ganization whose objectives are:

§ To promote high quality education for gifted students in

South Carolina

§ To promote staff development for professionals working

with the gifted

§ To promote a closer working relationship among profession-
als working in gifted education

§ To promote communication and cooperation among G/T pro-
fessionals and parents of gifted students

Membership is open to any public school district, institution of
higher learning, professional 6/T educator, or organization

Developing Leaders: 2012 Leadership Institute in Gifted Education to be
Held in June at the College of Charleston

The College of Charleston has received
SCDE funding for the 2012 Leadership
Institute in Gifted Education. The
College is seeking interested teachers
and administrators in gifted education
who want to learn more about issues,
program development, advocacy, and
leadership.

Why should you spend the last week in
June on the College of Charleston Cam-
pus reading, writing, discussing, and
learning? We have had tens of partici-
pants over the past few years and their
reflections on what is gained through the
institute in their own words helps you to
understand why you should apply for
this experience. Here are some of the
key reasons.

1. The Importance of Networking and
Connections- One teacher leader stated,
“T walked away from the Leadership
Institute with many new ideas--about
myself, my role as a gifted advocate, and
my importance in my own district.
However, one of the most rewarding
aspects of being in the Institute was the
networking of professionals that are pas-
sionate about gifted. Through the insti-
tute and regional meetings, I came to
realize that this is a core group of pas-
sionate individuals that are fearless in
their pursuit to make sure gifted educa-
tion is alive in our state! It is truly a
family of individuals bound by a com-
mon cause. | better understand the net-

works of professionals--the regional
groups, the consortium and the NAGC. 1
see how information is communicated and
shared within the gifted communities
through the state. On a personal level, I
have seen the support members of the
gifted community show to others. They
want new leaders to emerge and become a
part of the "gifted family". There is an
atmosphere of mutual respect and encour-
agement among advocates for gifted.”

2. The Power of knowledge as a base for
advocacy- A seasoned administrator new
to gifted education stated, “There has
rarely been a year in my career in which
new responsibilities have not been imposed
on me. Often, I already had the skill set in
place to address the task. Other tasks have
required new learning, new understanding,
and new skills. I can honestly report that I
have never received better preparation for
any role than what has been provided
through the Leadership Institute. Not
only do I have the knowledge base that
will allow me to be the perceived expert in
the school district, but I have the apprecia-
tion for gifted students that will make me a
passionate advocate for our students and
for the overall gifted and talented pro-
gram.”

3. Transition from player to coach-

This teacher leader observed, “When the
Leadership Institute ended, I realized that
as cliché as it sounds, it does take one per-
son to make a difference. I listened to the

fellow classmates... and felt that I could do
it. I did become much more irritated than I
thought I would to hear stories similar to
what I encountered about GT programs and
students getting the short end of the stick
because they would be “okay.” I knew that
in my district that was so new, I could really
make a difference. I did not want to just be
a player anymore; I wanted to be the
coach.”

4. Time well-spent- Finally, a teacher
leader noted, “We have had many opportu-
nities to learn from texts, articles, and
speakers, as well as from each other in the
Institute. At this point in my life, I value
my time tremendously, yet I have found the
Leadership Institute to be worthy of the
time. The opportunity to change my per-
spective from gifted and talented teacher to
advocate has helped me to advocate for bet-
ter services and more comprehensive identi-
fication. As a result, I have had several
epiphanies regarding the gifted and talented
program as that program impacts my stu-
dents...”

We want YOU in our Leadership Institute.

For more information on how to apply,
contact Julie Dingle Swanson, Ed. D, Pro-
fessor, at swansonj@cofc.edu.




Visual Arts: An\EssentiaI Part of Student Achievement
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The Orangeburg-Calhoun Consortium for the Arts has managed to create a culture that cultivates the gifts and talents of
those who participate in the program. The four-week summer program offers a unique venue that effectively provides the
serious student with a broad exposure to the arts, the discipline required, and the opportunity to develop excellence through

development, theory, and performance skills. Students are given the opportunity to use their artistic talent, body and mind
as an instrument of communication to express the joy that the arts bring to life.

While students excel in all arts area offered in the consortium, the visual arts protégés of Ms. Malissa Wright have experi-
enced exceptional success. Her students are exposed to a wide variety of media and also have the opportunity to concentrate
on projects of personal interest. Throughout the summer session students are involved in many real-life experiences such as
exhibiting their works in various galleries, entering local, state, national and international competitive events as well as be-
ing commissioned to create art for specific individuals or events. Some of her students’ most notable achievements include
the following:

ORANGEBURG COUNTY FAIR
i The 2011 Orangeburg County Fair awarded five awards to students of Clark. Devashri Singh (first place), Avyom
Ojha (first place), Satchel Jeffries (third place), Jamar Feggins (honorable mention), Syheim Adams (third place)
and student John Green was awarded third place in the youth division.
SOUTH CAROLINA STATE FAIR
3 The South Carolina State Fair generates hundreds of entries each year. This is a juried art show. Ms. Wright’s art
students placed in this highly competitive art show. Hosea Addison-Hayes, Best of Show Middle School while
John Green received a Merit Award. Achillie Tippett received a Merit Award for her entry.
SUBWAY FRESH FIT CONTEST
3 Two of Ms. Wright’s students were national winners in the Subway Fresh Fit Contest. Xavier Pinedo was a grand
prize winner and won a $100.00 worth of Subway cards and the school won a $1000.00 fitness grant to pur-
chase educational resources and equipment. Justin Drew’s artwork was selected as a runner-up and received a
$100.00 Subway card. This contest generated over 600 entries and ran from August to October. It is designed to
increase awareness of the childhood obesity epidemic and to spotlight the creative and fun ways children and
youth are staying healthy and fit. Students, ages five to fourteen in forty-three of South Carolina counties, plus
those in Augusta, GA, Charlotte, NC and western North Carolina, were offered the chance to enter this contest.
ARTS AND ACTIVITIES MAGAZINE
3 John Green is a featured artist in the Arts and Activities Magazine for the school year 2011-2012.
Arts and Activities is a national magazine for art educators.
INTERNATIONAL ART MUSEUM
3 Brianna Smith, former student, will have her artwork featured in an international art museum. Her drawing has
been selected from thousands of artworks submitted to the 2011 Cray-Pas Colorful World Contest. It was fur-
ther selected by the World Awareness Children’s Museum for honorable Mention and inclusion in the ongoing
International Youth Art Exchange program. Ms Wright strongly believes that art is an essential part in molding
the lives of her students. This belief is evident in the work that is produced by her students.
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Small District, Big News

Corey Prentiss, Dorchester District 4

Nestled in the corridor of 1-95, geographically centered between Charleston and Columbia, lies the small, rural
school district of Dorchester 4. Containing only two elementary schools and middle schools feeding into one high
school, it represents a drastically different dynamic than the much larger school districts a short drive away. Although
the school district is small, big things are happening in gifted education!

In 2005, the gifted and talented program changed its structure from pull-out to the special class model. Prior to
2005, only a handful of students received gifted services by a traveling instructor. When the district changed to the spe-
cial class model, it focused largely on implementing a strong local identification process. With traditionally identified
students on average being only 2-3 students per grade level, educators had to capitalize on the students of promise. Con-
centrated efforts were used to identify students with high potential that were masked by poverty, underachievement or
behavioral problems. Teachers actively participated in gifted training to promote rigorous curriculum appropriate for the
unique, low SES population of students. Newly endorsed teachers became passionate advocates for the gifted program,
and the overall perception of the gifted program improved

Number of New State Identified throughou‘F the district and community. Initial focus was on
strengthening ELA and mathematics. Years later, the curriculum
Students is now fortified with research-based strategies supported by Wil-
40 liam and Mary units, Jacob’s Ladder, Junior Great Books and
jg e Mentoring Mathematical Minds. Science lessons incorporate
. ya inquiry and investigation, often using problem based learning to
20 yd extend thinking.
15 //
10 ¥ Curriculum changes, coupled with a strong local identifi-
5 cation process, have dramatically increased the number of stu-
O T T . . . . . .
Jo0s 008 010 o1t dents being tested and qualifying for state identification. As

shown by the graph, the number of students being state identified
has grown almost 300% since 2008. In 2012, 73 students qualified for STAR testing—21 more students than just two
years ago.

The district has seen positive gains through the implementation of the local identification program. Careful
placement in the special class model ensures the integrity of the program, making sure that the district serves students
who will benefit from the increased rigor and challenge. Knowledgeable teachers understand the needs of our children
and the benefits of gifted curriculum. As a result, the program continues to evolve. This year DD4 is piloting the M2
math program in second grade. The third and fourth grade program at Williams Memorial Elementary has implemented
a looping program to maximize curriculum compacting and acceleration over a two-year span. The gifted program also
encourages parental support, and educates parents about the characteristics and needs of gifted students. Our ultimate
goal is to produce life-long THINKERS with a passion for learning.

Said best by Ayden, a third grader at WMES, “The glfted program makes me think harder, and I’m with other
people that know as much as me. I love the gifted program.” - ¥ - www i

Fourth Grade Gifted Students Use Math and Science to
Create a “Sun Clock” during a study of the Solar System




